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Lead Teacher (Primary) 
 

Dates:  Apply by: 15 July 2022 

Job start: As soon as possible 

Interviews: To be confirmed 

Salary:   Leadership Pay Range (L2 – L6) (£44,549 - £49,167) 

Location:   Liverpool – Key Stage 2 (Mill Road Site)  

Contract type:  Full Time  

Contract term:  Fixed Term (12 Months) 

 

New Heights School is looking for a dynamic, progressive and resilient individual to 
ensure high quality learning for a student cohort that often present with considerable 
challenge. A maintained school within Liverpool City Council, the school is looking for 
someone with proven experience who is willing to assist in leading the Primary 
provision in its design and delivery. 

New Heights School is a three-site school, with three different provisions: a short-stay 
Key Stage 2 and 3 and a longer-stay Key Stage 4. All provisions provide educational 
opportunities for students who have been, or who are at risk of being permanently 
excluded. It serves the whole of the city and is a key resource in shaping education 
for vulnerable students from its partner primary and secondary schools. 

The school’s mission is to accurately assess what barriers the young people are facing 
and to develop suitable practices for them to better understand their feelings and 
develop agency to engage with their education. 

 

Key role: 

We are seeking to appoint an experienced and dynamic individual, with excellent 
teaching and SENDCO skills. This is an exciting opportunity for a candidate who will 
be ambitious for our whole school community. 

As Lead Teacher, you will work alongside the Head of School, Executive 
Headteacher and other members of the wider Senior Leadership Team, building on 
our current achievements, taking the school on to the next stage of its 
development. 
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The Lead Teacher will be committed to: 

• Support the Head of School and Executive Headteacher in the overall 
leadership of the school, deputise and undertake responsibility in the 
absence of the Head of School, where required. 

• Be part of the leadership development of innovative and creative 
educational approaches to working with children with social, emotional, and 
mental health needs. 

 

What we are looking for: 

• Commitment and drive to achieve the best outcomes for all New Heights 
students. 

• Passionate about the difference schools can make to a young person’s 
achievement, self-confidence and personal development. 

• An outstanding SENCO, experienced in identifying and supporting students 
with SEND. 

• Committed to keeping children safe 
• Commitment to the school’s vision that all staff are motivated and supported 

to develop their own skills, subject knowledge and willingness to work as a 
team. 
 
 

The successful candidate will be expected to: 

• Hold a National SENDCO Award. 
• Demonstrate high quality classroom teaching and learning. 
• Have a passion for working with children who have challenging behaviour. 
• Have a thorough knowledge of present primary curriculum development. 
• Facilitate and encourage a learning experience which provides students with 

the opportunity to achieve their individual potential and to provide 
opportunities for personal and learning growth. 

• Contribute to raising standards of student achievement. 
• Communicate effectively with parents/carers of students as appropriate. 
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Candidates will also: 

• Support in leading in the efficient and effective organisation of the school 
and conduct of staff and students. 

• Establish effective working relationships with professional colleagues and be a 
very enthusiastic team player. 

• Play a full part in the life of the school community, support its aims and ethos 
and encourage staff and students to follow this example. 

• Promote and adhere to the school’s policies and undertake risk assessments, 
as appropriate. 

• Take responsibility for their own professional development and to keep up to 
date with research and developments in pedagogy and in the subjects they 
teach. 

• Set a good example to all students in their presentation and their personal 
conduct. 

• Evaluate their own performance critically and use this to improve their 
effectiveness. 

• Adhere to the school’s Code of Conduct. 

 

We can offer: 

• Opportunities for high quality professional development 
• Supportive, proactive Governors who seek to facilitate future professional 

development 
• An innovative and talented team of committed staff who offer a wide range 

of skills and experience 
• The opportunity to forge a vibrant and effective relationship with local schools 

that are committed to inclusion and partnership. 
 

 

If you think you can make a difference to vulnerable young people and are excited 
by the challenge of building on the already existing good practice and would like to 
arrange a conversation regarding the role, please contact R. Bissette (Operations 
Director): 

 

• recruitment@newheights.liverpool.sch.uk 
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Safer Recruitment 

New Heights School and Liverpool City Council are committed to safeguarding and 
promoting the welfare of children and young people and expect all staff and 
volunteers to share this commitment.  

We will ensure that all our recruitment and selection practices reflect this commitment. 
All successful candidates will be subject to Disclosure and Barring Service checks, 
along with all other Department for Education pre-employment checks. 

 

  


